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Climate Change Risks and Opportunities

As a leading provider of Human Capital Management (HCM) software products, Asure

Software recognizes that climate change presents both risks and opportunities that can
impact our business, our clients, and the broader economy. Our suite of cloud-based

products, including Payroll, Tax Services, and Time & Attendance software, positions us

uniquely to respond to these challenges while supporting the growth of small and mid-
sized companies.

Climate Change Risks

1.

4.

Regulatory Changes: As governments increasingly implement regulations aimed at
mitigating climate change, businesses must adaptto comply with new
environmental standards. Our software must evolve to help clients navigate these
regulations, particularly in areas related to payroll, tax filing and human capital
management. Failure to keep up could result in reputational risks and legal
challenges for both us and our clients.

Market Demand Shifts: There is a growing demand for companies to adopt
sustainable practices. Clients may seek to partner with vendors who demonstrate a
commitment to sustainability. If we do not prioritize environmental considerations
in our operations and product offerings, we risk losing competitive advantage.

Supply Chain Vulnerabilities: Climate change can disrupt supply chains, affecting
our reseller partners and, by extension, our business. This may impact the
availability and pricing of resources needed to develop and support our software
products, which could result in increased costs.

Talent Acquisition and Retention: As more employees prioritize sustainability in
their workplace choices, companies that fail to address climate change may
struggle to attract and retain talent. Our products must support clients in creating
sustainable workplace practices that appeal to environmentally conscious
employees.

Climate Change Opportunities

1.

Development of Sustainable Solutions: We have the opportunity to enhance our
software offerings by incorporating features that help clients manage their
sustainability initiatives. This could include tools for tracking carbon footprints,
promoting remote work to reduce commuting emissions, or integrating
sustainability metrics into HR reporting.
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2. Supporting Client Sustainability Goals: By providing resources and support for our
clients' sustainability efforts, we can position ourselves as thought leaders in the
HCM space. Our expertise can help clients implement sustainable HR practices,
such as green recruitment processes and employee engagement programs focused
on environmental stewardship.

3. Market Differentiation: Emphasizing our commitment to sustainability can
differentiate us in a competitive market. By showcasing our own sustainable
practices—such as reducing energy consumption and minimizing waste in our
offices—we can enhance our brand reputation and appeal to eco-conscious clients.

4. Partnership Opportunities: Collaborating with other organizations focused on
sustainability can open new avenues for innovation and growth. We can explore
partnerships with companies that specialize in sustainability consulting or carbon
management to enhance our product offerings.

5. Attracting Investment: As investors increasingly focus on ESG (Environmental,
Social, and Governance) criteria, demonstrating our commitment to addressing
climate change can attract investment. This can provide us with the resources
needed to innovate and expand our offerings.

Conclusion

In conclusion, while climate change poses severalrisks, it also presents significant
opportunities for Asure Software to enhance our HCM products and support our clients in
their sustainability journeys. By proactively addressing these challenges, we can
strengthen our market position, attract and retain top talent, and foster long-term growth
for both our company and our clients. We remain committed to integrating sustainability
into our operations and products, ensuring we play a positive role in the fight against
climate change.



